
About us 

  
 The Business Foundation for Education (BFE) is a Bulgarian non-government organization, established in 2005 to act in public interest.  

BFE is a recognized leader in the field of lifelong learning and career guidance and workforce development in Bulgaria. Its initiatives have produced a major impact 
on citizens’ employability and competitiveness and have given impetus to the development of the career guidance profession. 

Since 2005 BFE represents 2 international certification programs - the Global Career Development Facilitator (GCDF) and Mental Health Facilitator Program (MHF) for 
Bulgaria. BFE has trained and certified over 1100 professionals in the country, thus developing capacity for quality career guidance services and wellbeing support in 
more than 600 schools, 36 universities, 28 regional centers for career and personal development, 10 youth centers, 10 career centers established by the Employment 
Agency, in the National Revenue Agency, and in more than 100 private companies. This enables access of thousands of Bulgarian citizens of all ages and backgrounds 
to relevant career services and support. 

Target groups and key stakeholders 
The activities and initiatives of BFE target different target variety of end-users: 

● learners of all age groups – from small children and parents, pupils, academic students, young people, job-seekers, employed adults and seniors;  

● professionals working with them – career counselors, training providers, youth centers, employers and HR managers, etc;  

● BFE cooperates closely with policy experts and decision makers in the Ministry of Education, the National Agency for Vocational Education and Training, the 
Employment Agency, the National Agency for Vocational Education and Training, Euroguidance Bulgaria, the Bulgarian Association for People Management,, 
with employers’ organizations, social partners, and other stakeholders. .  

With its dissemination channels (website, social networks, mail lists, etc.) BFE reaches more than 50 000 unique visitors annually through its website and social media 
channels. The Foundation has established a strong and capillary network of over over 8000 professionals and organizations, including more than 1100 guidance 
practitioners, and 10 media partners, and over 500 proactive employer, training and guidance organizations on national and international level. 

Team expertise 
The team involves professionals with background and experience in:  

● Project management, evaluation and quality assurance 

● Finance and accounting  

● Research, analysis, impact assessment, policy reporting 

● Career guidance, psychological counselling, and mental health support, working with vulnerable groups 
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● Training design and delivery, innovative education methodologies, game-based and digitally-enabled training tools and e-learning platforms 

● Dissemination, public campaigns, social media and event management. 

Project areas 
Since 2006, BFE has built solid experience in more than 70 European projects – both as a coordinator and partner.  

Our field of expertise spreads over a wide variety of topics, such as:  

● Career guidance, skills development, promoting VET 

● Innovative learning methods and digital technologies  

● Diversity, social Inclusion, empowering groups at risk (women, youth, unemployed, seniors, migrants, learners with special needs) 

 

 

Fostering career guidance 

 
OCCAY: Online Career Counselling Academy 

 

CAREER SKILLS PROJECT: Дeveloping career management 

skills for all ages 

 

STEAM FORWARD: Empowering educators to inspire future 

careers through inclusive STEAM career guidance 

 

FUTURE TIME TRAVELLER: Transforming career guidance of 

Generation Z through a game-based virtual reality platform 
  

VELOCITY: Job interview scenarios in a virtual learning 

environment 

 

WBS: Web-Based Job-Search Support 

 

Innovative Teaching Methodologies  

 

STEAM FORWARD: Empowering educators to inspire future 

careers through inclusive STEAM career guidance 

 

EAGLE: Educate the Educators: Facilitate Adult educators to 

apply the principles of Andragogy via the use of Game-Based 

Learning 

 

GREEN STEAM: Mainstreaming GREENovation and 

STEAMpreneurship across students from all fields of study, 

particularly women, through a flipped learning course and a 

hackathon 

 

AGORA VET PRO 4.0: Advanced Guidance for Recognition of 

Opportunities and Attractiveness for VET Professionals 4.0 

Skills & Jobs of the Future 

 
IN-BOUND: Attracting talent through 5.0 

future-ready competences for a modernised process 

industry 

 

DIGISTAINABILITY: Digital and Sustainable Marketing 

Skills for European Students and Workforce 

 

FUTURE WOMEN: Digital transformation through 

the development of digital readiness, resilience, and 

capacity 

 

FUTURE WORK 4’s: Equipping students from all 

fields of study with 4 skills essential for the future 

workforce – digital, green, entrepreneurship, social 

& career – through free gamified MOOC 

 

https://www.facebook.com/people/AdValue-Training-and-validation-of-adults-transferable-skills/100080501537670/
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COCADE: Developing Career counseling services in 

integrated spaces  

EMEVOC: E-Manual for Educational and Vocational 

Counseling 

 

LINK: Career Services for Better Jobs 

 

CAR-E: Developing vocational training in Career Education 

 

PROMETHEUS: PROmoting Management and 

Entrepreneurial THinking among career counselors and 

guidance practitioners in the EU Societies  

 

E-SCAPE: Education for Societal Changes based on Active 

Pedagogies and Empowerment  

 

ELMET: Experiential Learning Methodologies addressing 

vulnerably employed and unemployed people 

 

WBL-PRO: Qualification, Open Resources &Toolkit for the 

Work-Based Learning Professional 

 

EMCOSU: Emerging Modes of Cooperation between Private 

Sector Organizations and Universities 

FUTURE TIME TRAVELLER: Transforming career 

guidance of Generation Z through a game-based 

virtual reality platform  

GREEN STEAM: Mainstreaming GREENovation and 

STEAMpreneurship across female students from all 

fields of study 

 

CRAFT: Coworking in Rural Areas to prepare young 

people for Future Trends 

Green Skills & Sustainability 

 
DIGISTAINABILITY: Digital and Sustainable Marketing Skills 

for European Students and Workforce 

 

ECOSOCIAL VOICES: Empowering unprivileged young people 

to become influential ecosocial voices through civic 

monitoring 

 

B-GLOCAL: Learning resources on climate change to 

empower adult learners from local and global approaches 

 

GREEN STEAM: Mainstreaming GREENovation and 

STEAMpreneurship across female students from all fields of 

study 

 

Supporting Youth 

 
ECOSOCIAL VOICES: Empowering unprivileged young people 

to become influential ecosocial voices through civic 

monitoring 

 

FAME: Fashion Empowers NEETs 

 

COMUSYC: Connections through Comics and Music for the 

social integration of disadvantaged youth 

 

LEVEL UP: Motivating young people to consider VET 

pathways by an innovative game-based learning (GBL) 

platform 

 

CRAFT: Coworking in Rural Areas to prepare young people 

for Future Trends 

Entrepreneurship 

 
WINNER: Women Inclusion through Innovative 

Social Entrepreneurship practices 

 

GREEN STEAM: Mainstreaming GREENovation and 

STEAMpreneurship across students from all fields of 

study, particularly women, through a flipped 

learning course and a hackathon 

 

PINOLO: Empowering unemployed artists with 

social entrepreneurship 

 

OPEN MIND: Promoting social entrepreneurship to 

female learners and students from diverse 

(non-business) studies through an innovative 

gamified platform and open online course (MOOC) 

https://www.facebook.com/profile.php?id=61556590476739
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FUTURE WORK 4’s: Equipping students from all fields of 

study with 4 skills essential for the future workforce – 

digital, green, entrepreneurship, social & career – through 

free gamified MOOC 

 

RE-PEER: Peer-to-peer digital environmental and practical 

learning web app for tech waste reduction 

 

GREEN EMPLOYABILITY: A synergic transfer of a VET training 

system for workplace basic skills with ecological 

sustainability awareness in three European countries 

 

GREEN ENTREPRENEUR EUROPE: Enhancing good practice 

in integrating sustainable development into business 

thinking 

 

 

GET READY 2 WORK: Supporting unemployed young people 

at risk to get employability skills and connect with employers 

 

B POSITIVE: A positive psychological approach to enhancing 

resilience and utilising strengths in European unemployed 

youth  

 

YOUTH  IMPACT+: Equipping European youth projects 

coordinators with digital tools for cooperation and impact 

evaluation 

YELL: Young Europeans Love Languages 

 

 

WINGS: Internationalization serious Game for 

Start-ups and entrepreneurs 

 

GREEN ENTREPRENEUR EUROPE: Enhancing good 

practice in integrating sustainable development into 

business thinking 

 

ISSA: Internationalization for Social and Innovative 

Start Ups and Entrepreneurs 

 

LET’S: Let seniors teach sense of initiative and 

entrepreneurship through innovative multimedia 

storytelling approaches 

 

Social Inclusion of Groups at Risk 

 
EMPOWER ME: Improving the academic performance of 

students with attention deficit through innovative training 

methods and tools  

 

WORK-AUT: Leveraging WBL to foster professional inclusion 

of people affected by Autism Spectrum Disorder 

 

MENTAL HEALTH+:  Supporting VET students with mental 

health issues 

 

GENDER+: Developing benchmarking and governance tools 

to support open and inclusive gender policies in VET  

 

Empowering Migrants, Diversity at 
the Workplace 

 
HEROIC TRACKS: Tracking of refugee women’s learning and 

employment careers in host countries to improve the quality 

of European integration and inclusion 

 

LINK-INC: Fostering equity and inclusion in Work-based 

Learning by equipping trainers and mentors with innovative 

approaches to address cultural and ethnic diversity in VET 

 

TANDEM: Intergenerational and intercultural 

communication 

 

INFO 4 MIGRANTS: an innovative database, bringing 

together all the relevant information that migrants will need 

Women Empowerment 

 
FUTURE WOMEN: Digital transformation through 

the development of digital readiness, resilience, and 

capacity 

 

HEROIC TRACKS: Tracking of refugee women’s 

learning and employment careers in host countries 

to improve the quality of European integration and 

inclusion 

 

WINNER: Women Inclusion through Innovative 

Social Entrepreneurship practices 

 

https://www.facebook.com/people/AdValue-Training-and-validation-of-adults-transferable-skills/100080501537670/
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NEW-CARE: Open educational resources for a new model of 

long-term care in residential centres based on the dignity 

and wellbeing of the elderly 

 

DIVERSITY: Governance, benchmarking and training tools for 

diversity-positive Early Childhood Education and Care (ECEC) 

provision 

 

 

IF: Vocational Guidance for Immigrants’ Improved Future 

 

TRANSVERSAL MODEL FOR MIGRANTS: Supporting VET 

professionals working with migrants through training 

methods enhancing transversal skills and career transition 

 

BEGIN: Bulgarian-German Information Network for Labour 

Mobility and Social Security Rights 

 

GLOBAL LOCAL: Promoting educational and labour mobility 

through an interactive career game-based tool 

 

LADIES FIRST: empowering educators and career 

counselors to support women in balancing working 

and personal life 

 

Project for Seniors 

 
SPACE: Seniors Perceive A Common Europe 

 

B-GLOCAL: Learning resources on climate change to 

empower adult learners from local and global approaches 

 

NEW-CARE: Open educational resources for a new model of 

long-term care in residential centres based on the dignity 

and wellbeing of the elderly 
 

L3: Learning to learn network for low-skilled senior workers 

 

LET’S: Let seniors teach sense of initiative and 

entrepreneurship through innovative multimedia 

storytelling approaches 

 

Support for Low-Skilled and 
Low-Qualified 

 
MOTIV-ACTION: Motivating Low-Skilled Adults in Accessing 

Upskilling Pathways to Increase Job Opportunities 

 

ELMET: Experiential Learning Methodologies addressing 

vulnerably employed and unemployed people 

 

COMUSYC: Connections through Comics and Music for the 

social integration of disadvantaged youth 

 

ASK 4 JOB: Adult Skills for Job Oriented Breakthrough 

 

EVA SKILLS: Evaluating the soft skills of unemployed youth 

 

L3: Learning to learn network for low-skilled senior workers 

 

Lifelong Learning Skills, 
Transversal Competencies 

 
CRITICAL: Active Learning for critical thinking and 

digital safety and inclusion 

 

SPACE: Споделени европейски ценности и 
активно стареене  
 

ASSESS PLUS: Support skills audits in adult 

education through digital tools 

 

AdValue: Training and Validation of Adults’ 

Transferable Skills 

 

ASkills: Assessment of Social Skills for better 

possibilities for employment 

 

CULTOOL: Intercultural Competences for Personal 

and Professional Life 

https://www.facebook.com/people/AdValue-Training-and-validation-of-adults-transferable-skills/100080501537670/
https://www.facebook.com/people/AdValue-Training-and-validation-of-adults-transferable-skills/100080501537670/
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JOY & LEARN: Festivals and Calendar of Lifelong 

Learning in Bulgaria 

 

NELLII: Network for Effective Life-Long Initiatives 

and Information 

 

PILGRIMAGE: From Knowledge Transfer to 

Autonomous Learning 

 

Culture, Art, Tourism 

 
PINOLO: Empowering unemployed artists with social 

entrepreneurship 

 

DiGiPORT: Digital Pop-Up Shop Platform for Cultural and 

Creative Sector (CCS) Professionals and Artists 

 

COMUSYC: Connections through Comics and Music for the 

social integration of disadvantaged youth 

 

HECTOR: Industrial Heritage as Key Competencies for Tourist 

operators 

 

CULTOUR: overcoming the skills gap and fostering mobility 

in the Tourism sector through the recognition, validation, 

and up-skilling of intercultural competences for tourism jobs 

ENJOY LANGUAGE WITHIN TOURISM: Practical language 
skills for hospitality and tourism workers  
 

 

  

 


	Target groups and key stakeholders 
	Team expertise 
	Project areas 
	●​Diversity, social Inclusion, empowering groups at risk (women, youth, unemployed, seniors, migrants, learners with special needs) 

	Fostering career guidance 
	Innovative Teaching Methodologies  
	Skills & Jobs of the Future 
	Green Skills & Sustainability 
	 
	Supporting Youth 
	 
	Entrepreneurship 
	Social Inclusion of Groups at Risk 
	 
	Empowering Migrants, Diversity at the Workplace 
	Women Empowerment 
	 
	Project for Seniors 
	 
	Support for Low-Skilled and Low-Qualified 
	 
	Lifelong Learning Skills, Transversal Competencies 
	 
	Culture, Art, Tourism 
	 
	 
	 

